
 

 
 

 Vice-Chancellor 

 

SELECTION CRITERIA 
The personal and professional attributes of the Vice-Chancellor will be expected to include: 

Leadership 
 

- Recognised outstanding leadership gained in a large complex organisation with a 
demonstrated ability to lead a focus on common value creation and goals. 

- Experience in strategic thinking, planning and implementation.  
- Outstanding leadership skills demonstrating a collegial, accessible and responsive 

style and ability to work constructively with all levels of a University. 

Differentiating 
Curtin 

- Clear understanding of Curtin’s distinct profile, passion for and commitment to its 
mission, values and culture and key past and present achievements, and the ability to 
leverage and advocate these attributes. 

Leading Excellence 
in Research and 
Teaching 

- Extensive experience in providing outstanding leadership in a high performing 
research and teaching environment where academic performance and student 
outcomes have improved from good to great.  

Operational 
Excellence 

- Demonstrable strong commercial acumen and ability to translate vision into strategy 
that drives others to act, innovate, embrace technology and self-disrupt to deliver 
growth. 

International 
- Ability to support and deliver material international growth and profile through 

sustainable strategic partnerships and initiatives.  

Industry 

- Demonstrated track record of engaging with national and international industry 
partners to grow applied research, cutting edge teaching and funding.  

- Record of overseeing the design and successful implementation of courses that are 
admired and sought after by students, industry and business. 

Innovation 
- Experience of delivering world class research, rankings and funding with an ability to 

translate this within a technically focused institution.  

Engagement 

- Extensive track record in building and maintaining open and productive relationships 
with government, industry, community, first nations peoples, higher education 
institutions, international partners, staff, students, alumni and the media. 

- Major commitment to having a positive impact on the communities in which we 
operate, and to an institution contributing to a sustainable future. 

Advancement - Commitment to growth of advancement activities and philanthropic initiatives. 

Personal Academic 
Standing 

- Demonstrated ability to set and achieve high academic standards, and to recognise 
and inspire excellence in others. 

Diversity and 
Inclusion 

- Clear commitment to diversity and inclusion through evidence of translating and 
leading related strategies into practice and improved outcomes. 

 


